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was transferred to the nonfederal orga-
nization on a contract basis or by law 
or executive order; 

(13) Volunteer service and training 
required prior to actual enrollment as 
a volunteer with Peace Corps, VISTA, 
and other programs of the Corporation 
for National and Community Service if 
it begins within the period the person 
is eligible for reinstatement; and 

(14) Periods of overseas residence dur-
ing which a spouse or unmarried child, 
under 21 years of age, of a member of 
the Armed Forces or of a Federal civil-
ian employee is accompanying that in-
dividual on official assignment to an 
overseas post of duty. Overseas posts of 
duty are duty locations outside the 50 
States of the United States, the Dis-
trict of Columbia, Guam, Puerto Rico, 
and the Virgin Islands. 

[33 FR 12418, Sept. 4, 1968, as amended at 59 
FR 68107, Dec. 30, 1994; 60 FR 53504, Oct. 16, 
1995] 

§ 315.402 Tenure on reinstatement. 

(a) Except as provided in paragraph 
(b) of this section, a person who is rein-
stated becomes a career-conditional 
employee. 

(b) A person who is reinstated be-
comes a career employee when he has 
completed the service requirement for 
career tenure or is excepted from it by 
§ 315.201(c). 

§ 315.403 Acquisition of competitive 
status. 

A person who was serving probation 
when he was separated and who is rein-
stated under § 315.401 acquires a com-
petitive status automatically on com-
pletion of probation. 

Subpart E—Career or Career-Con-
ditional Employment by Trans-
fer 

§ 315.501 Transfer. 

Subject to part 335 of this chapter, an 
agency may appoint by transfer to a 
competitive service position, without a 
break in service of a single workday, a 
current career or career-conditional 
employee of another agency. 

[60 FR 53504, Oct. 16, 1995] 

§ 315.502 Tenure on transfer. 

(a) General rule. Except as provided in 
paragraph (b) of this section, a career 
employee who transfers remains a ca-
reer employee and a career-conditional 
employee who transfers remains a ca-
reer-conditional employee. 

(b) Exceptions. (1) A career-condi-
tional employee who transfers to a po-
sition required by law to be filled on a 
permanent basis becomes a career em-
ployee. 

(2) A career employee who transfers 
from a position required by law to be 
filled on a permanent basis becomes a 
career-conditional employee unless he 
or she has completed the service re-
quirement for career tenure. 

[60 FR 53504, Oct. 16, 1995] 

§ 315.503 Acquisition of competitive 
status. 

An employee who was serving proba-
tion when he was appointed under 
§ 315.501 acquires a competitive status 
automatically on completion of proba-
tion. 

Subpart F—Career or Career-Con-
ditional Appointment Under 
Special Authorities 

§ 315.601 Appointment of former em-
ployees of the Canal Zone Merit 
System or Panama Canal Employ-
ment System. 

(a) Agency authority. This section 
may be used by an agency to appoint 
noncompetitively, for other than tem-
porary or term employment, a United 
States citizen separated from a career 
or career-conditional appointment 
under the Canal Zone Merit System, 
which was in effect before March 31, 
1982, or under the Panama Canal Em-
ployment System, which became effec-
tive on March 31, 1982. (Appointments 
of such persons for temporary or term 
employment are to be made under ap-
plicable provisions of part 316 of this 
chapter.) 

(b) Service requirement. An agency 
may appoint such a former employee 
under this section only when, imme-
diately prior to separation from a 
qualifying appointment, the employee 
served continuously for at least one 
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year under a nontemporary appoint-
ment in the Canal Zone Merit System, 
the Panama Canal Employment Sys-
tem, or a combination of the two sys-
tems. 

(c) Time limits. (1) There is no time 
limit on the appointment under this 
section of an employee who: 

(i) Is a preference eligible; or 
(ii) Has completed at least 3 years of 

service, which did not include any 
break in service longer than 30 days, 
under one or more career-conditional 
or career appointments in the Canal 
Zone Merit System and/or the Panama 
Canal Employment System. 

(2) An agency may appoint under this 
section an employee who does not meet 
the conditions in (c)(1) of this section 
provided no more than 3 years have 
elapsed since: 

(i) separation from a qualifying 
Canal Zone Merit System or Panama 
Canal Employment System appoint-
ment; or 

(ii) separation from service in Pan-
ama in a position excluded from the 
Canal Zone Merit System or Panama 
Canal Employment System, when such 
service immediately followed service 
under a qualifying appointment in one 
of those systems. 

(d) Tenure on appointment. On ap-
pointment under paragraph (a) of this 
section: (1) A former career employee 
of the Canal Zone Merit System or 
Panama Canal Employment System 
becomes a career employee. 

(2) A former Canal Zone Merit Sys-
tem and/or Panama Canal Employment 
System employee whose service from 
the date of career-conditional appoint-
ment in the Canal Zone Merit System 
or Panama Canal Employment System 
through the date of noncompetitive ap-
pointment under this section, inclu-
sive, does not include any break in 
service of more than 30 days and totals 
at least 3 years becomes a career em-
ployee. 

(3) All other former Canal Zone Merit 
System and Panama Canal Employ-
ment System employees become ca-
reer-conditional employees. 

(e) Acquisition of competitive status. A 
person appointed under paragraph (a) 
of this section automatically acquires 
a competitive status: 

(1) On appointment, if he or she has 
satisfactorily completed a 1-year pro-
bationary period under the Canal Zone 
Merit System and/or the Panama Canal 
Employment System. 

(2) On satisfactory completion of pro-
bation in accordance with § 315.80 (a)(3) 
if he or she had not completed a 1-year 
probationary period under the Canal 
Zone Merit System or Panama Canal 
Employment System. 

[48 FR 13951, Apr. 1, 1983] 

§ 315.602 Appointment based on serv-
ice in the Office of the President or 
Vice-President or on the White 
House Staff. 

(a) Agency authority. An agency may 
appoint noncompetitively a person who 
has served at least 2 years in the imme-
diate Office of the President or Vice- 
President or on the White House Staff, 
provided that the appointment is ef-
fected without a break in service of 1 
full workday. 

(b) Tenure on appointment. (1) Except 
as provided in paragraph (b)(2) of this 
section, a person appointed under para-
graph (a) of this section becomes a ca-
reer-conditional employee. 

(2) A person appointed under para-
graph (a) of this section becomes a ca-
reer employee when he or she has com-
pleted the service requirement for ca-
reer tenure or is excepted from it by 
§ 315.201(c). 

(c) Acquisition of competitive status. A 
person appointed under paragraph (a) 
of this section acquires a competitive 
status automatically on appointment. 

[44 FR 54692, Sept. 21, 1979] 

§ 315.603 Appointment based on 
former incumbency of a position 
brought into the competitive serv-
ice. 

(a) Agency authority—(1) Employee in 
military service. An agency may appoint 
a former incumbent of a permanent ex-
cepted position who was serving under 
an appointment not limited to 1 year 
or less, or of a position in public or pri-
vate enterprise when the position was 
brought into the competitive service 
on a continuing basis and who left his 
position after June 30, 1950, to perform 
active military service when: 

(i) The position was brought into the 
competitive service before or during 
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